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Workforce Health Challenge

Rising Healthcare
Costs Are Pressuring
Employers

Rising Healthcare Premiums

B Year-over-year premium increases continue to outpace inflation,
straining annual budgets and reducing operational flexibility.

Cardiometabolic Health Risks

v Hidden cardiovascular and metabolic risks can contribute to
future high-cost claims and long-term health complications.

. Productivity Loss & Claims Growth

H

Absenteeism and presenteeism reduce workforce output, while
delayed care leads to compounded claims growth over time.
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lllustrative Healthcare Cost
Trajectory

+8.4% Trend

Without Preventive Intervention
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OPrDjette:I Healthcare Spend O Baseline (Inflation Only)

o Reactive care models often address health issues only after problems
escalate to acute levels, driving costs higher.




Reactive vs Preventive Model

Why Traditional

Shifting from a reactive “sick care” model to a prevention-focused strategy can improve long-term
health outcomes and cost stability.

a Reactive Model
TRADITIONAL APPROACH

Late Detection

Health issues are identified only after symptoms appear or acute
events occur, missing early intervention windows.

Escalated Treatment

Interventions often occur at later disease stages, which may
require more complex and higher-cost medical care.

High-Cost Claims

Unmanaged chronic conditions can contribute to unpredictable
high-cost claims and increasing benefits expenses.

2 Preventive Model
VASCUSCREEN STRATEGY

- Earlier Insight

Identifying physiologic patterns earlier supports lifestyle
adjustments and health awareness before conditions worsen.

Proactive Engagement

®

£
Empowers employees to seek timely primary care, utilizing
lower-cost preventive services effectively.

.. Moderated Trajectory

Helping moderate the severity of future claims may support
long-term benefits sustainability and more predictable
renewals.
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Strategic Framework

Prevention-First Workforce Strategy

Shifting healthcare from reactive spending to proactive management by identifying potential
risks earlier in the care cycle.

Identify Patterns Earlier Encourage Provider Conversations

Equip employees with objective data to have informed,

Detect physiologic trends and cardiometabolic risk patterns
proactive discussions with their primary care physicians.

earlier in the care cycle, supporting greater health
awareness.

Integrate with Benefits Strategy

Support Ongoing Monitoring

Establish personal health baselines that allow employees Aligln prek\]/elntive insigh(;(fs Wt;tlh broader organ(ijzational
to track wellness improvements and lifestyle impacts over goals to help manage disability exposure and support
time. long-term cost stability.
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#F FDA-Cleared Screening Technology

Preventive Screening System i T

See More. Know Earlier.

for Workforce Health .

The Vascuscreen System provides a scalable, non-invasive
vascular and autonomic screening program designed to support
workforce health awareness and long-term wellness initiatives.

Non-Invasive Technology

No needles, no radiation, and no disrobing required.
Designed to provide a comfortable screening experience for
employees.

o 10-Minute Screening

Fast, efficient process designed to minimize workflow
disruption while providing meaningful wellness insights.

...  Scalable Deployment

Built for corporate environments, from on-site events to
multi-location workforce coverage.




Clear Wellness Insights
for Employees

Clear visuals translate complex physiologic data into personalized insights that employees
can easily understand and review privately.

Findings are explained in straightforward, non-medical terms, helping employees
better understand their wellness indicators.

Includes practical lifestyle suggestions that support informed daily decisions regarding
diet, movement, and stress.

Establishes a foundational health benchmark, allowing employees to track progress and
improvements over subsequent annual screenings.
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> Screening Scan

ad Data Analysis

Result

Employee Health
Insights & Actionable
Recommendations

Reports provide detailed wellness insights and are not
intended to diagnose medical conditions or replace
medical evaluation.




THE FIRST SCREEN YOU WILL BE TAKEN TO IS THE CLIENT SETUP JWVascuscreen"

CLIENT SETUP STEPS:

THE CLIENT IS LYING DOWN AND RELAXED
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ARM CUFF PLACEMENT OXIMETER PLACEMENT ANKLE CUFF PLACEMENT DISPOSABLE PAD
The arm cuff can be placed on Place the pulse oximeter on The ankle cables should face PLACEMENT
the right or left arm. The arm the index finger of the arm up toward the knees. Place the red and green electrode
cable should face down not fitted with the blood pad on the left foot. Place the
toward the wrist. pressure cuff. black and yellow electrode pad on

the right foot.



https://drive.google.com/file/d/1Kysew4HE9P2aIvolyvoR-ZpoMV8fJf91/view?usp=sharing

Fixed windows: Vascuscreen
By default, the LIFESTYLE MARKERS will be displayed in first.
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Cardiometabolic score

By clicking on HOMEOSTASIS SCORE the window with the
markers, comments and graphs opens.
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Homeostasis Markers

PTG Spectral Analysis Types Chart
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Moderate cardiometabolic risk has been detected
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WG SPECTHAL ANALYSIS MARKERS
PTG Total Power al
Marker of insulin resistance

PTG Index
Endothelial homeostatic marker.

PTGVLF Index Ve mend
Inversely correlated to the insulin level.

Stress Index
Marker of inflammation.

VITAL SIGNS MARKERS
Heart Rate 2om
Marker of the cardiac cycle time

Oxygen Saturation

Blood oxygen saturabion at rest.

Systolic Pressure -y
Artery pressure when heart contracts.
Diastolic Pressure ]
Artery pressure when heart relaxes

Pulse Pressure ~ry
Force generated when heart contracts
Mean Arterial Pressure -y
Average of pressure during a cardiac cycle.

HYPERTENSION RANGE CHART
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HOMEOSTASIS COMMENTS

PTG spectral analys:s are classified in Types depending on the homeostasis.

Homeostass is any self-regulating response by which biclogical systems
tend to maintain stabiity while adusting to condi that ace optimal to
avoid chronic disease
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By clicking on MACROVASCULAR SCORE, the window with
the markers, comments and graphs opens.

Cardiometabolic score
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Macrovascular Markers

Plethysmography Chart

Modeling
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By clicking on ANS SCORE the window with the markers, Vascuscreen
comments and graphs opens.

Cardiometabolic score Autonomic Nervous System Markers Autonomic Response Chart Modeling
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Vascuscreen

== | eadership Analytics

Population-Level Health Insights

Aggregating individual screening results to help inform workforce health awareness and strategic planning.

I $Process BN
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Individual workforce
members participate in non-
invasive screening.

Identify emerging workforce health patterns

and trends.

Physiologic screening data is
securely collected and
compiled into wellness

reporting.

Anonymized population-
level reports highlight

workforce wellness patterns.

Design benefits packages that target actual

health needs.

Insights support employer
wellness programs, benefits
planning, and workforce
health initiatives.

Track improvements and ROI of wellness
initiatives over time.




=== Financial Impact Model : A Vascuscreen'

How Prevention Can Influence
Healthcare Costs

® Example Organization Potential Annual Impact
Based on 2-4% Improvement in Claims Trend
Workforce Size .
500 Employees
Avg. Cost per Employee ' _
$14,000/ Year e IIIust;ittl';/:t?aalvmgs

Total Annual Spend ?28R0K
r Ran
$7.000,000 = ) Upper Range

Projected Impact Goal

Targeting a conservative 2-4% moderation in claims trend growth
through preventive health strategies.

® Savings Impact Remaining Spend

o *[llustrative example only. Actual outcomes vary based on participation rates, population health profiles, and claims history. This model demonstrates potential
impact based on industry standard preventive care benchmarks and does not guarantee specific savings.
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=== EMPLOYEE ACCESS

Flexible Payment Options
Supporting Access Through Existing Benefit Dollars

FSA / HSA Eligible

Vascuscreen screenings may
be eligible for payment using
FSA (Flexible Spending
Account) or HSA (Health
Savings Account) funds when
allowed under individual plan
rules.

Use Pre-Tax
Healthcare
Dollars

Allowing members to use pre-
tax healthcare dollars can help
reduce out-of-pocket burden
while supporting participation
in preventive wellness
initiatives.

ﬁ

Simple Billing
Experience

Payment is processed through
the provider's existing billing
systems, creating a simple and
familiar experience for
members.

Supports
Wellness
Programs

Use of FSA/HSA benefits can
help align preventive
screening access with broader
union and wellness strategies.

Employees are encouraged to consult their plan administrator or tax advisor to confirm individual eligibility.



=== (Clinical Excellence

M‘Vascuscreen”

Professional Clinical Review for
Optional Wellness Interpretation

Expert Analysis

Each screening delivers structured
wellness insights designed to
support health awareness and
informed decision-making. Results
are prepared in a format that is
ready for optional clinical review
by a licensed professional.

o HIPAA-Compliant Data Handling

®

Ready for Licensed Clinician Interpretation

Results may be reviewed by qualified clinicians to help interpret physiologic patterns
within a wellness context.

Wellness-Oriented Recommendations

Employees receive practical, lifestyle-focused suggestions that support healthier daily
habits.

Shareable Physician Documentation

Reports are structured to be easily shared with primary care providers to support
continuity of care.

Educational & Non-Diagnostic

Clear messaging that screenings support wellness awareness and do not replace
medical diagnosis.




Scalable Implementation ‘W\Iascuscreen“

Built for Corporate Workforce Environments

Flexible deployment models designed to meet the logistical needs of modern organizations, from single
headquarters to distributed teams.

On-Site Screening Multi-Location Annual Wellness
Events Coverage Programs
Turnkey screening events brought Scalable solutions for distributed Structured annual or semi-annual
directly to your offices or facilities. We workforces. Whether you have regional screening cadence designed to track
handle the logistics to minimize branches or satel.llte offices, programs workforce wellness trends year-over-
workflow disruption and support can be coordinated to provide year and support evaluation of wellness
employee participation. consistent screening access across initiatives.
locations.
Deployment models can be customized based on organization size and geographic distribution. °



EMPLOYEE VALUE

Why Employers Implement

Fege!

L Jd

Workforce Health
Awareness

Highlight physiologic
wellness trends across the
workforce population at
scale, moving beyond
lagging claims data to
understand true
workforce health status.

@

Benefits Strategy
Innovation

Supports forward-
thinking benefits design
by shifting investment
from reactive sick care
models to proactive,
value-based prevention
strategies.

ad

Measurable
Wellness Insights

Provides aggregated,
anonymized data that
helps leadership track
population health trends
and quantitatively
measure the impact of
wellness initiatives.

@ Delivering strategic value through data-driven insights, proactive risk management, and prevention-first workforce health solutions.
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Prevention-First
Strategy

Aligns corporate culture
with long-term stability
by prioritizing early
detection, helping to
reduce the future
trajectory of preventable
chronic disease claims.



= Next Steps

Protect Workforce
Health &

Stabilize Healthcare
Costs.

Plan for Long-Term Benefit Stability.

Schedule a Call or Demo Today:

_Af\.Vascuscreen'"
Preventive Diagnostic Group

WILLIAM SOSNICKI

(631) 655-8883

williams@vascuscreen.com

Partner with us
to advance

preventive health. A !

www.vascuscreen.com

407 Main St Suite 7A

o000 Port Jefferson, NY 11777
® ® ® O
® ® & ©
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Vascuscreen Wellness Screening System
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Powered by
Preventive Diagnostic Group

PREVENTIVE
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